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[bookmark: _n5bffq1exbwu]Content Disclaimer

It is important to note that this background guide is grounded in existing United Nations frameworks and agencies relevant to humanitarian protection and development. Certain illustrative or hypothetical elements are included solely to clarify the structure, scope, and objectives of this committee. As a result, this background guide addresses sensitive issues such as human trafficking, exploitation, displacement, gender-based vulnerability, and systemic barriers faced by refugees. These topics are explored to provide necessary context, guide productive debate, and deepen delegates’ understanding of the challenges faced by affected populations. The inclusion of these issues is intended strictly for educational and diplomatic discussion within the committee setting and should not be interpreted as endorsing or normalizing such practices. All discussions and proposed actions within this committee are to remain within the bounds of international law, human rights principles, and ethical conduct, and should not be replicated in any real-world context outside of constructive policy-making and advocacy.

Thank you and best of luck!













[bookmark: _xpokpxg4xg7d]Welcome letter

Dear King’s MUN 2026 delegates,

As this year’s Co-Secretary Generals of King’sMUN, we are truly honoured to welcome you to our 12th annual conference. The Secretariat has been working hard throughout this school year to deliver you an incredible, in-person conference with various unique committees, experienced chairs, and a fruitful day of debate.

Model United Nations, a reenactment of the function of the United Nations, is designed for students to come together to debate, discuss, and develop creative solutions to various pressing issues that plague our current world. In most committees, students take on the positions of multiple countries, characters, or political figures to create solutions for real and fictional issues and crises. Our committees delve into historical events, future scenarios, and fictional topics.

In our personal experiences with MUN, we have developed many skillsets which will lead us throughout our lives, such as confidence in public speaking, leadership, collaboration,
and creative problem-solving. Furthermore, MUN promotes lifelong connections, as we meet delegates who share similar passions in committee sessions. We genuinely believe that your participation in MUN will guide you throughout your high school journey and beyond.

At King’sMUN, we provide a variety of committees to ensure that we have something of interest for everyone. From very current pressing issues (i.e., UNSC and the GA) and issues in sports (i.e., NFL) to fictional committees, yet applicable issues (i.e., Pokémon, Grammys, and Zootopia), issues set in our very own communities (i.e., Ontario Secondary and Post-Secondary Education and Government of Canada), and future-projected crises to promote critical thinking (i.e., Canada vs. U.S. and Artificial Intelligence). We strive to ensure that there is an appeal for a variety of delegates, so that you can truly engage with MUN’s benefits in a way that resonates with you. Whether you have no experience or have attended many conferences, there is a place at King’sMUN for you!

Once again, we are thrilled to welcome all delegates, new or returning, to King’sMUN. We hope you will engage in fruitful debate and have a fantastic time at King’sMUN 2026.

Sincerely,
Eva Hanoudi and Ishan Ramchandani
Co-Secretary Generals
King’sMUN 2026





















[bookmark: _x1lya75zesmr]Topics of Discussion
[bookmark: _werpo6di9epz]Topic 1: Protection of women from human trafficking and financial exploitation

[bookmark: _3jtrsgxa20up]Introduction:
Human trafficking, which according to the United Nations can be defined as an activity or actions carried out through compulsion, deception, or the use of power in order to obtain or use a person for forced or commercial sexual exploitation, still affects millions of victims globally. According to the UNODC Global Report on Trafficking in Persons Report 2024, there was a 25% increase in the number of victims identified in 2022, an indication that the magnitude of this challenge continues to grow in scope and magnitude globally, thanks to global instability through war, economic instabilities, and other systems that perpetuate inequality. It can be estimated that more than 61% of global victims identified come from among the female population, in which sexual exploitation is most common, while girls alone make up major percentages among trafficked children. This situation indicates how gender-related weaknesses are deeply entrenched in increasing the magnitude or potential for victimization through a lack of proper systems in placed regions and economic instability. Therefore, it can be safely stated that regions with potential females in such regions can be an important aspect in addressing the aspect of dignity in its quest to address equality.



[bookmark: _7nluufs57u1j]History:

Human trafficking has existed for centuries, historically manifesting through slavery, forced labor, and the exploitation of women and children during periods of colonial expansion and conflict. In the modern era, the phenomenon evolved alongside globalization, increased migration, and transnational crime. Throughout the late 20th century, armed conflicts, economic inequality, and political instability, particularly in regions of Africa, Southeast Asia, Eastern Europe, and Latin America. This created conditions that heightened women’s vulnerability to trafficking. The rise of organized criminal networks and the expansion of illicit global markets further accelerated trafficking for purposes such as sexual exploitation, domestic servitude, and forced labor, disproportionately affecting women and girls in regions with weak legal protections and limited economic opportunities.
The international community formally began addressing human trafficking in the early 2000s, marking a significant turning point in global efforts to protect victims. In 2000, the United Nations adopted the Protocol to Prevent, Suppress and Punish Trafficking in Persons, Especially Women and Children, commonly known as the Palermo Protocol. This landmark agreement provided the first internationally accepted definition of human trafficking and established a comprehensive framework based on prevention, protection of victims, and prosecution of traffickers. The protocol emphasized the gendered nature of trafficking and called on states to implement victim-centered and human-rights-based responses, laying the foundation for coordinated international action.
Since then, the United Nations has played a central role in advancing protections for trafficked women through institutions such as the United Nations Human Rights Council (UNHRC), the Office of the High Commissioner for Human Rights (OHCHR), and the United Nations Office on Drugs and Crime (UNODC). The UNHRC has adopted multiple resolutions condemning human trafficking and has mandated a Special Rapporteur on trafficking in persons, especially women and children, to monitor global trends and advise states on policy reforms. Additionally, UN agencies have increasingly linked anti-trafficking efforts with broader gender equality, development, and migration frameworks, recognizing that long-term prevention depends on addressing root causes such as poverty, lack of education, and gender-based discrimination. Despite these efforts, human trafficking remains a persistent and evolving challenge, necessitating renewed international cooperation and stronger protections for women in vulnerable regions.





























[bookmark: _f0u4d1gqtb]Current Situation: 

Human trafficking persists as a significant global human rights crisis with tens of millions of people affected each year. According to the UNODC Global Report on Trafficking in Persons 2024, an estimated 50 % increase in detected victims was recorded over the past decade, reflecting both improved reporting and a real expansion of trafficking networks. Women and girls remain disproportionately represented among victims, accounting for roughly 61% of all detected trafficking cases worldwide, with sexual exploitation and forced marriage being among the most common forms of abuse. Regions affected by conflict and political instability, including parts of Sub-Saharan Africa, the Middle East, and Southeast Asia, tend to report higher vulnerability due to breakdowns in the rule of law, displacement, and limited institutional capacity to protect at-risk populations (UNODC). These statistics underscore the urgency of addressing not just criminal networks but also the socio-economic conditions that enable trafficking to thrive.

Despite the global recognition of human trafficking as a violation of human rights, current challenges deeply complicate efforts to protect women in vulnerable regions. Legal and enforcement gaps remain widespread because many countries lack comprehensive anti-trafficking legislation, effective victim-centered services, or adequate training for law enforcement and social workers. Women who escape trafficking often confront stigma and limited access to healthcare, legal support, or economic resources, impeding reintegration and increasing the risk of re-victimization. Conflict and displacement further exacerbate these vulnerabilities; for example, refugee and internally displaced women may lack legal identity documents or access to justice systems, making them easy targets for traffickers. Moreover, the COVID-19 pandemic intensified economic insecurity worldwide, shrinking employment opportunities for women and pushing more individuals into informal or exploitative work, conditions that traffickers exploit for recruitment.

The United Nations Human Rights Council (UNHRC) continues to place human trafficking within its human rights mandate, adopting resolutions and supporting a Special Rapporteur dedicated to monitoring trafficking, especially of women and children. The United Nations Office on Drugs and Crime (UNODC) remains the lead agency for global data collection, technical assistance, and capacity-building through the implementation of the Palermo Protocol. Regional bodies such as the European Union also advance anti-trafficking legislation and cross-border cooperation, while national governments vary widely in capacity and political will. Non-governmental organizations and civil society groups, such as Walk Free, Polaris, and Women’s Refugee Commission, fill critical gaps in victim support and advocacy. Nonetheless, fragmented coordination, uneven resources, and geopolitical tensions continue to undermine unified action against trafficking, making international cooperation and rights-based policy solutions more urgent than ever.























[bookmark: _wo1cogmc5orn]Key issues to focus on: 

	A central issue in addressing human trafficking is the protection of women and girls from exploitation, particularly in regions affected by conflict, poverty, and weak governance. Traffickers often exploit vulnerabilities created by displacement, lack of education, and economic insecurity, making women easy targets for sexual exploitation, forced labor, and domestic servitude. The absence of comprehensive legal frameworks and inconsistent enforcement across countries exacerbates the problem, leaving many victims without access to justice or essential support services such as healthcare, counseling, and safe housing. Delegates must focus on strategies to strengthen victim protection, improve reporting and monitoring systems, and enhance law enforcement capacities while respecting human rights and gender equality standards.
Another key challenge is prevention through addressing root causes and socio-economic vulnerabilities. Poverty, limited access to education, and social discrimination increase susceptibility to trafficking, and sustainable solutions require coordinated international action that empowers communities and women. Programs that focus on education, vocational training, and economic inclusion can reduce dependency on exploitative situations, while international cooperation is critical to dismantle transnational trafficking networks. Delegates must also consider the role of regional and global partnerships, civil society organizations, and technological innovations in creating effective prevention, protection, and rehabilitation measures for at-risk populations.

[bookmark: _yt2v4nopiaz0]Questions to Consider
1. How can Member States and the UNHRC strengthen legal frameworks and enforcement mechanisms to protect women and girls from human trafficking, while ensuring compliance with human rights standards?

2. What role should education, economic empowerment, and community-based programs play in preventing human trafficking in vulnerable regions?

3. How can international cooperation between governments, civil society, and regional organizations be improved to dismantle transnational trafficking networks?

4. In what ways can technology and data collection be leveraged to identify at-risk populations and track trafficking patterns without compromising privacy or safety?

5. How should the UNHRC address the protection and reintegration of trafficking survivors, particularly in contexts where stigma, social barriers, or lack of resources prevent full recovery?

6. What measures can be implemented to ensure that humanitarian crises, conflict, and displacement do not increase women’s vulnerability to trafficking, and how can host countries be supported in these efforts?






[bookmark: _8trafqoyx1at]Topic of Discussion
[bookmark: _138lsurldey9]Topic 2: Closing global gender-based gaps: wages, education, and employment

[bookmark: _99kc331g19cm]Introduction:

Globally, gender-based imbalances in wages, education, and employment remain significant barriers to equality, economic participation, and social inclusion. Despite notable progress in some regions, women and girls continue to face structural disadvantages throughout their lives, from the classroom to the workplace. On average, women earn substantially less than men: globally, women receive only about 52 cents for every dollar earned by men in labour income, and employed women earn roughly 71 % of men’s earnings in paid work.
 Educational attainment has improved for many women, and in some high-income contexts, women now outnumber men in tertiary education. However, these gains have not consistently translated into equal opportunities in employment and wages. Within OECD countries, women working full-time still make about 89 cents for every dollar earned by men, showing a persistent wage gap even where primary barriers to education have narrowed. Labour force participation also highlights stark gender inequalities. Globally, women’s participation in the labour market remains far below men’s: in many regions, women’s employment rates lag, and if current trends continue, achieving equal employment rates could take nearly two centuries. Disparities are also reflected in under-representation in leadership: women make up only around 32 % of senior leadership roles compared with higher shares in entry positions. Women are more likely to be concentrated in informal or vulnerable employment, comprising nearly 60 % of women’s work globally, and face legal and social restrictions in many economies that limit work choices and protections. 
Although girls and young women in many countries now enroll in higher education at rates equal to or higher than boys and men, education gaps still exist in lower-income contexts, and these disparities can hinder economic opportunities later in life. Moreover, social norms, caregiving responsibilities, and legal barriers continue to constrain women’s full participation in the workforce and contribute to persistent wage gaps and employment inequalities. 
Closing global gender-based gaps in wages, education, and employment is not only a matter of human rights and justice but also a driver of economic growth and social wellbeing. Reducing these gaps would enhance productivity, foster inclusive development, and empower women to contribute fully to their families, communities, and societies worldwide.

[bookmark: _a2h1mm170lbi]History:
The contemporary global focus on closing gender-based gaps in wages, education, and employment emerged alongside broader international human rights and development efforts in the aftermath of the Second World War. As nations rebuilt their economies, it became increasingly clear that women’s exclusion from education and formal employment limited both social progress and economic growth. Early international frameworks, including the establishment of the United Nations in 1945 and the adoption of foundational human rights instruments such as the Universal Declaration of Human Rights (1948), affirmed the principle of equality between men and women. However, in practice, women continued to face systemic barriers to education, fair pay, and workforce participation. While access to employment and education was recognized as essential for development and individual autonomy, these rights were unevenly realized, particularly in low- and middle-income countries where gender norms, limited resources, and legal constraints restricted women’s opportunities.
From the late 20th century onward, as globalization accelerated and economies became more interconnected, gender disparities in education and labor markets gained increased international attention. Conflicts, economic restructuring, and demographic change exposed how women were disproportionately concentrated in low-wage, informal, and insecure work, even as girls’ enrollment in primary education expanded worldwide. Key milestones during this period included global initiatives such as the Education for All framework and the Millennium Development Goals (MDGs), which highlighted gender parity in education and women’s economic participation as central development objectives. Research increasingly demonstrated that women, despite achieving comparable or higher levels of education in some regions, continued to earn less than men and faced persistent obstacles to career advancement due to unpaid care responsibilities, occupational segregation, and discriminatory labor practices.
A significant turning point came with the adoption of the Sustainable Development Goals (SDGs) in 2015, particularly Goal 5 on gender equality and Goal 8 on decent work and economic growth. These frameworks explicitly linked the reduction of gender-based gaps in education, wages, and employment to sustainable development and inclusive growth. International organizations, governments, and private-sector actors have since emphasized targeted policies such as equal pay legislation, expanded access to secondary and tertiary education for girls, childcare support, and skills training for women. Closing global gender-based gaps is now widely recognized not only as a matter of rights and justice, but as a strategic investment: empowering women economically strengthens household wellbeing, boosts productivity, and contributes to more resilient and equitable societies worldwide.

[bookmark: _8b9if6gjvxkk]Current Situation:
As of the mid-2020s, gender-based inequalities in education, employment, and wages remain widespread and deeply entrenched across the global economy. Despite progress in expanding girls’ access to primary education, disparities persist at higher levels of schooling and are mirrored in labour-market outcomes. Globally, women continue to earn less than men, are more likely to be employed in informal or insecure work, and face lower rates of labour-force participation. Even where legal frameworks promote gender equality, practical barriers such as unpaid caregiving responsibilities, limited access to childcare, occupational segregation, and discrimination in hiring and pay continue to restrict women’s full economic participation. Educational gaps, particularly at the secondary and tertiary levels in low- and middle-income countries, further reinforce long-term wage and employment inequalities.
These challenges are intensified by broader global pressures, including economic instability, funding shortfalls for social services, and overlapping crises such as conflict, public health emergencies, and climate change. Economic downturns disproportionately affect women, who are often the first to lose employment and the last to regain stable work. While gender gaps in primary education have narrowed in many regions, access to secondary and higher education for girls and young women remains uneven, limiting entry into higher-paying and more secure professions. Women also face persistent barriers to leadership roles and financial inclusion, constraining their ability to accumulate wealth and economic security. Together, these intersecting pressures highlight the urgency of implementing inclusive, gender-responsive policies that promote equal access to education, fair wages, and decent employment, not only to advance individual rights but to strengthen economic resilience, reduce poverty, and foster more inclusive and sustainable societies worldwide.
[bookmark: _xspr9hndi1pw]Key Issues to focus on:
Several interconnected issues lie at the heart of persistent gender-based gaps in education, employment, and wages worldwide. Structural and institutional barriers, such as unequal access to quality education, discriminatory labour laws, and weak enforcement of equal pay protections, continue to limit women’s economic opportunities. Even where formal equality is enshrined in law, practical obstacles, including unpaid caregiving responsibilities, limited access to childcare, gender bias in hiring and promotion, and the under-recognition of women’s skills and qualifications, prevent educational attainment from translating into equitable employment outcomes. These challenges are especially pronounced in low- and middle-income countries, where constrained public resources and fragile institutions limit the capacity to deliver inclusive education systems and labour-market protections at scale.

Equally significant is the deeply gendered nature of economic participation itself. Social norms, expectations around caregiving, safety concerns, and exposure to gender-based discrimination and violence disproportionately affect women and girls, restricting their access to secondary and higher education, skills training, and formal employment. As a result, women are more likely to be concentrated in informal, low-paid, and insecure work, reinforcing persistent wage gaps and economic vulnerability. Addressing these inequalities requires targeted, gender-responsive strategies that invest in girls’ education, expand access to childcare and social protection, enforce equal pay for equal work, and promote women’s entry into secure and productive employment. Tackling these core issues is essential not only to advancing gender equality as a human right but also to fostering inclusive growth, social cohesion, and long-term economic resilience across societies.

[bookmark: _xoit3zkt3hz9]Questions to consider:
	
1. How can governments effectively enforce equal pay for equal work, particularly in informal or private-sector labor markets where wage discrimination is hardest to monitor?

2. What policies are most effective in translating girls’ educational attainment into equal employment opportunities, especially in regions where women outperform men academically but remain economically disadvantaged?

3. How should states address the unequal burden of unpaid care work borne by women, and what role should public investment in childcare and parental leave play in closing gender gaps?

4. In what ways can international organizations and the private sector collaborate to expand women’s access to high-paying, high-growth industries such as STEM, technology, and green energy?

5. How do cultural norms and gender stereotypes intersect with legal and economic barriers, and what strategies can governments use to promote change without undermining cultural autonomy?

6. What mechanisms can be used to ensure that gender-responsive education and employment policies reach the most marginalized women, including those in low-income, rural, or crisis-affected communities?












[bookmark: _vxvkc5sumnt6]Research Expectations:
Delegates are expected to conduct thorough, balanced, and evidence-based research on the enhancement of employment and educational opportunities for refugees in host nations, in line with the mandate of the United Nations High Commissioner for Refugees (UNHCR). Research should demonstrate a clear understanding of who refugees are under international law, the scale and causes of forced displacement, and the legal, social, and economic barriers refugees face in accessing education and employment. Delegates should be able to reference current statistics, key international frameworks (such as the 1951 Refugee Convention and the Global Compact on Refugees), and recent developments affecting refugee populations globally.
In addition, delegates are expected to analyze the issue from the perspective of their assigned country or stakeholder, identifying national policies, capacities, and constraints. Special attention should be given to gender-specific challenges, particularly the barriers faced by refugee women and girls in education, skills training, and labor market participation. High-quality research will move beyond problem identification to explore practical, sustainable solutions, including policy reforms, international cooperation, funding mechanisms, and partnerships with the private sector and civil society. Delegates should be prepared to support arguments with credible data and assess how proposed solutions impact both refugees and host communities.
















[bookmark: _teoqarayb5qd]Reliable Sources & Research Tips
[bookmark: _qm3sgagh2us7]Recommended Primary Sources
These are authoritative and highly encouraged for use in position papers and debate:
· United Nations High Commissioner for Refugees (UNHCR)
www.unhcr.org
Key resources: Global Trends Reports, Figures at a Glance, Education Reports, Livelihoods and Economic Inclusion Briefs
· UN General Assembly & ECOSOC Documents
www.un.org
Search for resolutions on refugees, migration, women’s rights, and sustainable development
· International Labour Organization (ILO)
www.ilo.org
Particularly useful for refugee employment, decent work standards, and labor market integration
· UN Women
www.unwomen.org
Focus on gender equality, refugee women’s economic empowerment, and education access
· World Bank & OECD
www.worldbank.org | www.oecd.org
Provide data on economic impacts of refugee inclusion on host countries
[bookmark: _6e02h0ysqktg]Secondary & Analytical Sources: Use these for policy analysis and comparative perspectives:
· USA for UNHCR (UNREFUGEES) – accessible summaries of UNHCR research
· International Rescue Committee (IRC) and Refugees International – policy briefs and field analysis
· Academic journals (via Google Scholar): Journal of Refugee Studies, Forced Migration Review
[bookmark: _55hc5ojjotjv]
[bookmark: _j8jm5zebqwjz]
[bookmark: _p7khn5dbxuaz]
[bookmark: _o8ubpnkc775t]Tips to Find High-Quality Research
· Prioritize sources published within the last 5–7 years, unless citing foundational legal documents
· Cross-check statistics across multiple reputable sources (e.g., UNHCR and World Bank)
· When researching your assigned country, search:
“[Country Name] refugee employment policy UNHCR” or
“[Country Name] refugee education access women”
· Distinguish between humanitarian assistance and long-term development approaches in your analysis
· Avoid opinion-based blogs or unsourced claims; delegates should be able to defend data during debate
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